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Human Rights Policy

ProMOS Technologies Inc. (hereinafter referred to as "the Company") is committed
to upholding and safeguarding fundamental human rights. The Company
acknowledges and supports the principles of human rights protection and basic
principles as outlined in international human rights conventions, including the
Universal Declaration of Human Rights, the United Nations Global Compact, and the
International Labour Conventions. The Company is dedicated to respecting and
protecting human rights, adhering to the labor laws of the region where it operates,
and has established this policy.

1. Protection of Workplace Human Rights

The Company firmly prohibits practices that violate human rights, such as
forced labor, human trafficking, child labor, and sexual harassment.
Discrimination based on race, class, language, thought, religion, political party
affiliation, nationality, birthplace, gender, sexual orientation, age, marital
status, appearance, physical features, disabilities, zodiac sign, blood type, or
union membership is also prohibited. The Company actively promotes
workplace diversity and inclusion, ensuring that all employees work in an

environment of equal respect.
2. Prohibition of Human Trafficking and Child Labor

The Company complies with local laws and strictly prohibits human
trafficking and the employment of individuals under the age of 16. We also
ensure that employees' working hours do not exceed the local legal limits for
daily maximum working hours and a weekly maximum of 60 hours (except in
emergency or special circumstances), and that employees do not work for
more than seven consecutive days. The Company complies with all applicable
wage and working hour regulations, provides fair living wages, and ensures
that employees enjoy a safe and healthy working environment, promoting

work-life balance and employee well-being.
3. Implementation of Equal Pay for Equal Work

The Company provides equal pay for all employees, regardless of gender,

sexual orientation, or any other personal characteristics. Employees who
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perform the same or similar job functions and provide similar value are paid
equally. However, differences in pay may occur based on factors such as
seniority, performance, or other justifiable reasons (not based on gender or
sexual orientation). To further promote gender equality, the Company will
regularly review its compensation structure to ensure transparency and

fairness.
Provision of a Safe and Healthy Workplace

The Company adheres to occupational safety and health regulations and is
committed to improving employee health through regular safety and health
inspections, employee training, health checkups, and health promotion
activities. We strive to continuously improve workplace safety and hygiene
conditions to reduce the risk of occupational accidents and provide a
workplace that meets safety and health standards to protect the safety, health,
and welfare of employees.

Support for Freedom of Association

The Company respects the rights of employees to organize and join various
associations and other organizations, and encourages employees to actively
participate in activities that promote work-life balance. The Company is
committed to providing a free and open environment where employees can
exercise their freedom of association without fear of retaliation or

discrimination.
Promotion of Labor-Management Harmony

The Company values and actively manages labor-related issues and employee
rights. We promote communication and understanding between labor and
management through collective bargaining, regular labor-management
meetings, and the establishment of employee complaint and suggestion
channels. The Company is committed to fostering a positive and collaborative
labor-management relationship, ensuring the continuous improvement of

employee rights, and promoting mutual growth.

Complaint Channels
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The Company provides a formal complaint channel, ensuring the privacy and
safety of the complainants. We encourage employees to submit any issues
related to human rights violations through the official website, either
anonymously or with their name. All complaints will be fairly investigated,
and the identity of the complainants will be kept confidential to prevent any

retaliatory actions.
8. Protection of Personal Data

The Company complies with personal data protection regulations and ensures
that all personal data of employees and partners is collected, processed, and
used in accordance with the law. The Company will take necessary technical
measures to protect the security of personal data and ensure its legality,
fairness, and transparency. Employees can access, modify, or request the

deletion of their personal data at any time.
Conclusion

The Company is committed to creating a workplace that meets human rights standards.
Through these measures, we ensure that the fundamental human rights of every

employee are fully protected and contribute to building a more fair, peaceful, and

b N, 2, (4—

Ming-Liang Chen

inclusive society.

Chairman and President
February, 2025



